
Department of Energy 
 

Bonneville Power Administration 
P.O. Box 3621 

Portland, Oregon 97208-3621 

                           

 PUBLIC AFFAIRS 
 

July 22, 2008 
 
In reply refer to:  DK-7 
 
Mr. Steven L. Scher 
4 Mountain Ridge Dr 
Oxford, NJ  07863 
 
RE:  FOIA #08-049 
 
Dear Mr. Scher: 
 
This letter responds to your Freedom of Information Act (FOIA) request dated June 9, 2008, to the 
Bonneville Power Administration (BPA).  In your letter, you requested information pertaining to 
announcement 004070-07-OGC, Attorney-Advisor (General), GS-0905-11/12/13/14.  Information you 
requested includes the ranking list of the applicants for the position, the name, age and date of hire of the 
successful candidate(s) and their relative qualifications for the position.  You also requested a response to 
your inquiry as to why letters were not sent to the unsuccessful candidates for the position.   
 
Two applicants, Stephanie Konesky and William Bell, were selected from this announcement.  The date 
of hire for Stephanie Konesky was 01/20/08.  The date of hire for William Bell was 02/27/08.  BPA does 
not request the age of applicants as part of the application or interview process, and did not do so for this 
vacancy announcement.  There are no documents in the vacancy announcement file that contain date of 
birth.  In response to your inquiry regarding letters to non-selected applicants, it appears that no 
notifications were sent to any of the non-selected applicants.  This was an oversight on our part, as it is  
a part of our established process to do so.  
 
The documents located by BPA in response to your request were:  a list of scores by GS-level (“ranking 
list”) and the applications for the two people selected.  Enclosed are the non-exempt portions of these 
documents.  BPA has determined that some of the information contained in these documents should be 
withheld in whole or part under applicable FOIA exemptions, as explained below.   
 
Exemption 6 
 
With the exception of the your name and the names of the two people selected, BPA is withholding the 
names of the other applicants contained on the ranking list and from the certificates of best qualified 
applicants referred to the selecting manager.  BPA is also withholding salaries pertaining to non-Federal 
government employment from both applications and the grade point average (GPA) and school transcripts 
submitted by Ms. Konesky as part of her application. 
 
5 USC § 552(b)(6) of the FOIA (Exemption 6) protects personnel, medical and similar files from 
disclosure when the disclosure would result in a clearly unwarranted invasion of personal privacy.  This 
exemption is intended to protect individuals from the injury and embarrassment that could result from an 
unnecessary disclosure of personal information.  
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In order to determine whether information should be withheld under Exemption 6, an agency must 
(1) identify whether a privacy interest exists for the information, (2) identify whether release of the 
information would further the public interest by shedding light on the operations and activities of the 
Government, and (3) weigh the identified privacy interests in withholding the information against the 
public interest in disclosing the information, in order to determine whether disclosure of the information 
would constitute a clearly unwarranted invasion of personal privacy.   
 
First, we have determined that a privacy interest exists in the information being withheld.  Unlike Federal 
government employees whose salaries must be released under the FOIA, private sector employees have  
a reasonable expectation of privacy for this information.  There is also an expectation of privacy for GPA 
and school transcripts.  GPA and school transcripts are not made available without the specific written 
consent of a student.  If this information were released, it could be embarrassing for these individuals to 
have others learn their how much money they earned in prior jobs, or what grades they received. 
 
We have also determined that a privacy interest exists in the names of the unsuccessful applicants.  
Unsuccessful applicants for Federal employment have a different expectation of privacy than applicants 
that are selected.  Persons that apply for these positions may choose whether or not to publicize the fact 
they applied for a particular position to others.  It also can be embarrassing for some people to have others 
learn they applied for a job but were ultimately not selected.  In addition, it could be embarrassing for an 
applicant to have others learn the scores they received when they were ranked and rated for a particular 
position.  This is especially true in a case where the applicant was not selected for the position. 
 
Second, we have determined that disclosure of this information would not further the public interest.  
Although there is a public interest in learning the qualifications of a successful applicant, there is little or 
no interest in learning details concerning applicants who were not selected.  In addition, there is no public 
interest in disclosing non-Federal government salaries, GPA and school transcripts.  This information 
reveals nothing about BPA operations or activities. 
 
If you are dissatisfied with this determination, you may make an appeal within thirty (30) days of your 
receipt of this letter to Director, Office of Hearings and Appeals, Department of Energy,  
1000 Independence Avenue, Washington, D.C., 20585.  Both the envelope and letter must clearly be 
marked “Freedom of Information Act Appeal.” 
 
I appreciate the opportunity to assist you with this matter.  If you have any questions about this letter, 
please contact Laura M. Atterbury, FOIA/Privacy Act Specialist, at 503-230-7305. 
 
 
Sincerely, 
 
 
/s/ Christina J. Brannon 
 
 
Christina J. Brannon 
Freedom of Information Act/Privacy Act Officer 
 
Enclosures:  Responsive Documents 
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